Freedman Consulting, LLC: Director, Policy Impact
Remote
Freedman Consulting, LLC, a strategic consulting firm, seeks an experienced manager to direct
efforts and coordinate projects focused on policy change and political impact. Work will include
strategic advising and planning, policy development, and stakeholder coordination for specific
clients seeking to have a deeper impact on the political and policy process.
The Policy Impact Director will take on a broad portfolio of issues, working at the intersection
of policy, strategy, communications, and politics, joining a growing consulting team to advance
innovations for the greater social good. The role will work closely with firm leadership, clients,
and other consulting partners, planning and coordinating multiple strategic lines of work and
executing on high-level deliverable development, while being accountable for client goals,
timelines, and work quality and distribution.
Freedman Consulting, LLC, located in Washington, DC and Bay Area, California*, offers
strategic consulting services to foundations, nonprofit organizations, public interest coalitions,
and other impact-oriented funders, partnering with many of the nation’s leading philanthropic
institutions. Our work includes strategic planning and issue landscaping for major foundations,
campaign advising and coordination for coalitions, and policy development and strategy for a
variety of advocacy and political campaigns. Note: Freedman Consulting, LLC, does not lobby.
Primary responsibilities for the Policy Impact Director will include:
•
•
•
•
•
•
•

Developing and managing project strategies and work plans for client projects related to
policy and political impact or similar needs
Leading rapid and ongoing communication and strategic coordination efforts with firm
leadership and client representatives on sensitive issues related to client impact goals
Providing strategic guidance and management on client priorities
Directing and/or organizing client interactions, including facilitating meetings, calls, and
presentations
Conceptualizing, drafting, and editing a variety of client-facing memos, presentations,
and briefs
Managing and supervising lines of work and associate-level staff
Assisting in the professional development of firm staff

Qualifications of the Ideal Candidate:
At least 10 years of previous campaign, policy, legislative, consulting, and/or communications
experience is expected. Previous experience with issues involving U.S. democracy, climate
sustainability, and/or economic development are a plus.

Applicants must possess a deep understanding of federal policy process, excellent project
management capabilities, problem solving acumen, strong presentation and facilitation skills,
and the ability to think through complex political/advocacy campaign strategy and policy issues
critically and strategically. Salary and benefits are competitive and commensurate with
experience.
To apply, please submit your resume to DPI@tfreedmanconsulting.com.
Freedman Consulting, LLC is an Equal Opportunity Employer. We strongly encourage candidates
from underrepresented groups to apply. Freedman Consulting does not discriminate on the basis of
race, religion, sex, gender identity, sexual orientation, age, non-disqualifying physical or mental
disability, national origin, veteran status or any other basis covered by appropriate law. All
employment is decided on the basis of qualifications, merit, and business need.

*All Freedman Consulting employees are currently working remotely during the ongoing
COVID-19 pandemic. We currently allow access to our DC office as a workspace and observe
safety precautions (vaccination, masking, limited capacity, and distancing). New employees
will work remotely and may use the office as a workspace under the same terms.

